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The opportunity: 

 
To be part of a dynamic health system that is on the forefront of value-based care and payment 
reform in the Midwest. This financial leader will have the opportunity to be innovative in setting 
and operationalizing strategy, while developing a team that reports to them. They will influence 
the financial planning of 15 hospitals in the region, and gain high visibility across the CHI 
national health system leadership team.  The right person in this role has the opportunity to 
advance quickly to a system-wide C suite role in few years. There is also a very aggressive 
compensation package associated with this position.  

 
Overview 
CHI Health is a regional health network with a unified mission: nurturing the healing ministry of 
the Church while creating healthier communities. Headquartered in Omaha, the organization 
consists of 15 hospitals, two stand-alone behavioral health facilities and more than 150 
employed physician practice locations in Nebraska and southwest Iowa. CHI Health has about 
12,000 employees, is licensed for 2,597 beds, and serves as the primary teaching partner of 
Creighton University’s health sciences schools. In Fiscal Year 2015, the organization provided a 
combined $172.1 million in quantified community benefit, including services for the poor, free 
clinics, education and research. CHI Health, which is the largest health system in Nebraska, 
serves residents of Nebraska, southwest Iowa and northern Kansas. 

 

Mission Statement  
The Mission of Catholic Health Initiatives is to nurture the healing ministry of the Church, 
supported by education and research. Fidelity to the Gospel urges us to emphasize human 
dignity and social justice as we create healthier communities. 
 
 

 

https://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwjwyovb-bnMAhWBeyYKHfE_ADQQjRwIBw&url=https://twitter.com/dchsystem&bvm=bv.121070826,d.eWE&psig=AFQjCNHVnmubxWcS3QxJqcCPyuuiXpuLnw&ust=1462229005563086
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Vision 
As a ministry of the Catholic Church, we will lead the transformation of health care to achieve 
optimal health and well-being for the individuals and communities we serve, especially those 
who are poor and vulnerable. 
 

History  
CHI Health carries on the faith traditions of our founders: The Sisters of Mercy, the Immanuel 
Lutheran communities, and the Jesuits of Creighton University. Each brought a distinct way of 
practicing the Christian faith, but all shared a calling and passion for serving those most in need 
in our community through compassionate care and excellence in medicine. 
In 2012, Catholic Health Initiatives accepted full sponsorship of CHI Health bringing the 
together 15 acute care hospitals, 4 behavioral health facilities, 2 specialty hospitals, over 120 
clinics, and multiple health services across the Nebraska and Iowa region to carry on this 
healing ministry. 
 
 

Our Founders 
The deep faith tradition of the Sisters of St. Francis, the Sisters of Mercy, the Lutheran 
Deaconesses and the Jesuits have built our enduring foundation. 

 

Sisters of Mercy 
Sister Catherine McAuley founded the Sisters of Mercy in Dublin Ireland in 1831. Devoted to 
serving the poor, sick and those in need of education; Catherine’s legacy lives on today in 
communities of Mercy across the world. We celebrate this tradition of compassionate service in 
our community as we pay tribute to the Mercy influence in healthcare. Starting with the 
founding of St. Joseph’s Mercy Hospital, and continuing with St. Catherine’s Hospital, Bergan 
Mercy Medical Center and Mercy Hospitals in Council Bluffs and Corning Iowa, the Mercy 
ministry lives on in our midst today. 

 

The Franciscans 
The Sisters of Saint Francis of Perpetual Adoration was founded by Blessed Marie Theresia 
Bonzel in Olpe, Germany, in 1863. The vision and charisma of Saints Francis and Clare so 
inspired Maria Theresia that she founded her new community as a Third Order Franciscan 
Congregation. The sisters stood in solidarity with the poor, powerless, and outcast, like Jesus, 
embracing the Gospel as their rule of life. They founded Saint Elizabeth in Lincoln, St. Francis in 
Grand Island, and Good Samaritan in Kearney. They also served as sponsors for St. Joseph 
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Mercy Hospital in Omaha (CUMC) from 1880 - 1971, as well as St. Mary’s Community Hospital 
in Nebraska City. 
 

Immanuel 
In 1887, Pastor Fogelstrom and five Deaconesses created a ministry which emphasized works of 
mercy and provided programs and services that served the sick, elderly and orphaned. 
Immanuel Medical Center has faithfully served the healing ministry of Christ through providing 
leadership in behavioral health since its founding and proactively identifying and providing care 
for unmet needs over time. That rich heritage will endure and serve an ever changing ministry. 

 

Corporate Responsibility 
Catholic Health Initiatives’ standards of conduct are practical applications of our core values and 
distinctive cultural attributes.  All of us must act in accordance with the following standards of 
conduct: 
 
1.   Exercise good faith and honesty in all dealings and transactions. 
 
2. Create a workplace that fosters community, honors and cares for the dignity, safety and 
wellbeing of all persons in mind, body and spirit. 
 
3. Maintain a high level of knowledge and skill among all who serve in order to   provide high 
quality care and safety. 
 
4. Observe all laws, regulations and policies that govern what we do. 
 
5. Maintain the integrity and protect the confidentiality of patient, resident, employee and 
organizational information. 
 
6. Avoid conflicts of interest and/or the appearance of conflicts. 
 
7. Use our resources responsibly.  

 

As a values-based organization, our employees: 
Promote a strong belief in our mission:  The mission of CHI Nebraska is to nurture the healing 
ministry of the Church by bringing it new life, energy and viability in the 21st Century.  Fidelity 
to the Gospel urges us to emphasize human dignity and social justice as we move toward the 
creation of healthier communities. Demonstrate behavior consistent with our Core Values: 
Reverence, Integrity, Compassion, and Excellence. 
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Principal Duties and Responsibilities 
 
Responsible for ensuring Finance functions operate and adhere to CHI wide policies and 
practices for Accounting, FISA, and FP&A. 
 
Liaises between Enterprise and Division finance and communicates key info. to Division finance.  
Responsible for managing team who runs development and administration of Division budget 
process, ensuring an acceptable annual budget is developed and approved.  
 
Responsible for team who does the recording and controlling of Hospital accounting 
transactions, including accounts payable, purchasing, and internal and external audit functions.  
 
Ensures accounting systems safeguard Hospital assets, provide viable management information 
and comply with GAAP.  
 
Ensures proper recording and compiling of data and reporting cost to 3rd party payors for 
correct reimbursement of provided patient care, and producing feasibility studies.  
 
Directs establishment and operation of a cost accounting system including directing subordinate 
personnel on key matters relative to the ongoing operating of the cost accounting/finding 
system.  
 
Assures Hospital compliance with activities relative to tax issues including completion of 
required reports and payments. Remains informed of changes in laws and regulations and the 
affective tax issues for Division on a federal, state and local level.  
 
Responsible for ensuring financial practices comply with applicable gov. and reg. requirements.  
 
Supports the Division CFO to report financial condition of Division to senior management 
Hospital board, prepares or directs preparation of various reports which summarize Hospital's 
financial position and condition for government agencies, Board of Directors and Enterprise. 
 
Recommends for hire, orients, trains, directs, evaluates the performance of and, when 
necessary, recommends discipline or discharge of subordinate personnel. 
 
Serves as a resource/consultant to senior management personnel on finance-related issues.  
 
Participates as a member of top management on a variety of committees engaging in activities 
such as achieving Division wide goals. 
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Develops and provides for in-service education and up-date programs for department 
subordinates as well as personnel in other departments as appropriate. 
  
Maintains knowledge of current trends and developments in the field by reading appropriate 
journals, books and other literature and attending related seminars, conferences.  

 

Position Qualifications 
 
Education: 
Bachelor’s Degree in Accounting, Finance, Business Administration or other closely related field. 
  

Licensure:  
Attainment of the Certified Public Accounting (CPA) designation strongly preferred. 
 

Experience: 
7-10 years progressively more responsibly related work experience (with 3-5 years in 
healthcare). 
 

Compensation: 
A superior compensation package is offered, along with excellent relocation assistance and a 
very competitive package of benefits. 
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The Community: 
 

 

HISTORY AND STATISTICS 

Douglas County was established in 1854. It was named after Stephen Arnold Douglas 
(1813-1861). He was elected to the United States House of Representatives in 1842. 
Mr. Douglas was a tremendous speaker and he became an outstanding spokesman for 
a policy of national expansion. Stephen Douglas was elected to the U.S. Senate in 1847, 
from the State of Illinois. Senator Douglas introduced the bill in 1854 that created the 
Kansas-Nebraska Act. This act made Kansas and Nebraska organized territories and 
allowed them to determine whether to be a free state or slave state by 'popular 
sovereignty'. It also repealed the Missouri Compromise, which stated that slavery was 
prohibited north of 36-30' latitude. The Missouri Compromise had previously kept the 
number of free and slave states numerically equal. In 1858, while campaigning for a 
third term as a U.S. Senator, Douglas was opposed by Abraham Lincoln . They engaged 
in a momentous series of debates on the slavery issue. Douglas, known as the "little 
giant" was reelected, but Lincoln gained a national reputation. In 1860, Douglas won 
the Democratic Party nomination for President. Southern Democrats nominated their 
own candidate and the split in the Party resulted in the election of the Republican 
candidate, Abraham Lincoln. When the American Civil War broke out, Douglas gave 
Lincoln loyal support. 
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Omaha Population & Demographics 
Our population not only possesses the education and qualities employers are looking for, but 
encompasses the Midwest work ethic simply part of the fabric of our region. 

Population 

Greater Omaha has a population of 931,666. 

Characterized by steady growth, we've expanded by 14.9% between 2000 and 2011 and we're 
projected to grow another 7.3% by 2016. 
 
Approximately 1.3 million people live within a 60-minute drive of Omaha. 

Race/Ethnicity 

With a diverse cultural makeup, ethnic minorities comprise 19.6% of our population including a 
Hispanic populace of 9.8%. 

Age 

Our reputation as a vibrant, growing community attracts young and talented workers ready to ignite 
their career. 

The average age is 35.2 years compared to the U.S. median of 37.5 years. 
 
More than 35.6% of the population is under 25 years of age. 
 
This young demographic provides area employers a significant source of active, well-educated 
workers. 
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Income 

When it comes to income, once again, we surpass the national average, enhancing our ability to 
attract and retain the caliber of workforce essential to success. 

Greater Omaha’s income: $56,445 compared to $53,133 for the nation (2012) 
 
Expected to increase by another 6.4% by 2017, reaching over $60,000. 
 

 

K-12 Education 
                               Study hard. Engage your brain. Dream big. 
  

Parents want quality choices for education – and we pass the test. 
  
We consistently rank among the leading states in the nation for percentage of high school 
graduates, which means employers here have the benefit of drawing from a very well-educated 
workforce. 
  
We know today’s students are tomorrow’s innovators. That’s why our schools – both established and 
new – focus on equipping our youth with the skills they need to fill a soaring demand for STEM 
(science, technology, engineering and mathematics) professionals and educators. 
  
What’s your child’s passion – and if we nurture it, where will it lead? We’re as eager as you are to 
find out. 

DID YOU KNOW? 

More than 163,000 children are currently enrolled in our award-winning system of public and private schools, which 
adds up to nearly 450 facilities spanning nine counties.  
 
Source: Nebraska Dept. of Education, 2010-11; Iowa Dept. of Education; 2012-2013, Archdiocese of Omaha 
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Omaha Economic & City Data 
Companies, tiny to titan, flourish here – from the neighborhood mom and pop to the Fortune 500s 
known around the world. Our cost of living is low, our quality of life is high – and our steady 
economic growth is the envy of the nation. 
 
Looking to relocate? You've found your place. 
 
Population & Demographics 
Age, income race/ethnicity and education – explore what makes us diverse 

Education 
Award-winning schools, nationally recognized universities 
 
Workforce & Talent 
Young, vibrant, highly trained and motivated 
 
Utilities 
Low rates, abundant supply 
 
Cost of Doing Business 
Top-ranked business climate 
 
Taxes 
Moderate and business friendly 

 

Fast Facts 

Population, 4-1-2010 517,110  
Highest elevation above sea level 1315' 
Total area in square miles 339.6  
Latitude (72nd & Dodge) 41-15' N 
Land area in square miles 331.0  
Longitude (72nd & Dodge) 96-01' W 
North/South length in miles 14  
Number of Cities 6 
East/West width in miles 31  
County Seat Omaha 
Lowest elevation above sea level 965'  
County established in 1854 

http://www.selectgreateromaha.com/Regional-Data/Population-Demographics.aspx
http://www.selectgreateromaha.com/Regional-Data/Education.aspx
http://www.selectgreateromaha.com/Regional-Data/Workforce-Talent.aspx
http://www.selectgreateromaha.com/Regional-Data/Utilities.aspx
http://www.selectgreateromaha.com/Regional-Data/Cost-of-Doing-Business.aspx
http://www.selectgreateromaha.com/Regional-Data/Taxes.aspx
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Governmental Structure 
Douglas County, incorporated in 1854, forms part of one of the nation's major metropolitan 
areas along the Missouri River, with Omaha as its largest city. The county has a broad-based 
economy with strong trade, service, and manufacturing sectors, with many corporations 
headquartered in the county. This is the major insurance and telemarketing center of the 
United States. The employment base is diverse and employment remains stable. Douglas 
County's unemployment rate has consistently remained below the state and national averages. 
 
The county operates under the board of commissioners-administrator form of government. 
Policymaking and legislative authority is vested in the Board of Commissioners, which consists 
of seven members. The Board of Commissioners is responsible, among other things, for passing 
resolutions, adopting the budget, appointing committees and hiring the county's chief 
administrative officer. The board is elected within their respective districts. Board members are 
elected to four-year terms, staggered, with three or four members elected every two years. The 
Chief Administrative Officer is responsible for carrying out the policies and resolutions of the 
Board, for overseeing the day-to-day operations of the county, and for appointing the heads of 
county departments that do not have an elected official. 

 
 

CONTACTS – WE PREFER TO RECEIVE RESUMES VIA EMAIL 
 

 
Stefan Werdegar, Vice President  
Nagle & Associates 
 
Richard Ballard 
Senior Research Director 
RBallard@CokerGroup.com  
865-293-9766 
 

mailto:RBallard@CokerGroup.com

